
 



 

 



 



 

 



 



 



 



 







 















 



 







 



 



 

 



 



 



 



 



 









 














 

 



 

 



 

 



 

26 | P a g e  
 

 
The selection of options for health and life insurance must be made within thirty (30) 
days of employment by Visions.  Insurance eligibility begins after an employee has 
been with the company for thirty (30) days.  Coverage for health, dental, life insurance 
and the Section 125 Plan will be effective on the first day of the month following thirty 
(30) days of employment. 
 
 

4.0 Retirement Savings Program (401K) 
 

This optional plan is designed to help you provide and save for your financial security upon 
retirement.   
 
 Reduce your federal and state income taxes; 
 Loan provisions which allow you to access your money, if necessary; and 
 A variety of investment vehicles for you to choose from. 
 
To be eligible for this plan, employees must: 
 
1. Have completed twelve (12) calendar months of service; 
2. Be 21 years of age or older; and 
3. Not be a union member. 
 
Employees may enter the plan at any time after meeting eligibility requirements.  Employee 
contributions may range from 1% to 50% of your compensation, up to a maximum level each 
year, determined by the IRS.   
 
Visions is not in any way responsible for the ultimate adequacy of your retirement income. 
 
For more information, contact Human Resources. 
 
 

5.0 Personal/Sick Days 
 
Visions offers up to 16 hours of pay each calendar year to be taken as personal or sick days.  
Personal days off cannot be accumulated or rolled over.  Personal days are available to fulltime 
employees only. 
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